Accreditation Review Brief

Council on Social Work Education

Commission on Accreditation
This form is intended for use by the program, the Commissioner for Commission Visit III, the site team visitors, and the Commissioner Readers.  The form consists of six sections.  Sections 1 and 3 are completed by the program, the site team visitors, and the commissioners.  Section 2 is completed by the program only.  Section 4 is completed by the site team chair. Section 5 is completed by the visiting commissioner. Section 6 is completed by the commissioner reader. 

Each section contains specific instructions for the program, site team, and commissioners.  The program submits the form along with its self-study.  After completing the site visit, the chair of the team submits the form to the Office of Social Work Accreditation and Educational Excellence (OSWAEE).  Commissioners use the form to review the program for compliance with EPAS and to make recommendations to the Commission.
Section 1
	Program provides information below:
	
	Name of Each Person Completing This Form:
	Date Completed: 

	Program Name:
	
	
	Program Chief Administrator Name:


	

	Address:
	
	
	Site Team Chair Name:


	

	
	
	
	Commission Visitor III Name:


	

	City, State:
	
	
	Commission Reader Name:

	


	Recommended Decision to the COA from the Visiting Commissioner (details Section 5)

	


	Recommended Decision to the COA from the Commission Reader: (details in Section 6)

	


Section 2 
Only the program provides the information requested in this section. 
	Review Category
	Associated Program(s) 

	Baccalaureate
	
	Baccalaureate
	YES
	
	NO
	

	Master’s
	
	Master’s
	YES
	
	NO
	

	
	
	Doctoral 
	YES
	
	NO
	


	Brief Description of Program Administrative Structure  (AS 3)

	


	Brief Program Background  (AS 1)

	


	Baccalaureate (AS 4)
	Master’s (AS 4)

	Full-Time Faculty
	
	Full-Time Faculty
	

	FTE Faculty to 
FTE Student Ratio
	
	to
	
	FTE Faculty to 
FTE Student Ratio
	
	to
	

	Full-Time Doctoral Faculty (if any)
	

	Provide the institutional definition of full time equivalent (FTE) for students and faculty below:

	


Record the head count of full-time and part-time students and faculty. If the ethnicity categories below differ from those used by your institution, make appropriate changes.

	Baccalaureate Program

	Ethnicity 

(AS 6)
	Students
	Faculty

	
	Female
	Male
	
	Female
	Male
	

	
	Full-Time
	Part-Time
	Full-Time
	Part-Time
	Total
	Full-Time
	Part-Time
	Full-Time
	Part-Time
	Total

	African American/Other Black (non-Hispanic)
	
	
	
	
	
	
	
	
	
	

	American Indian/Native American
	
	
	
	
	
	
	
	
	
	

	Asian American
	
	
	
	
	
	
	
	
	
	

	Pacific Islander
	
	
	
	
	
	
	
	
	
	

	Mexican American
	
	
	
	
	
	
	
	
	
	

	Puerto Rican
	
	
	
	
	
	
	
	
	
	

	Other Latino/Hispanic
	
	
	
	
	
	
	
	
	
	

	White (non-Hispanic/

Caucasian)
	
	
	
	
	
	
	
	
	
	

	Other Groups (please specify)
	
	
	
	
	
	
	
	
	
	

	Total
	
	
	
	
	
	
	
	
	
	


	Baccalaureate Program

	Information Available
	Volume and Page #
	Comments

	Student Organization (AS 5.5)
	
	

	Student Handbook (AS 5)
	
	

	Grievance Policy (AS 5.7)
	
	

	No Credit for Life & Work Experience (AS 5.2)
	
	

	Field Practicum Restriction  (AS 2.1)
	
	

	Field Manual (AS 2.1)
	
	

	2 Full-Time BSW Faculty (AS B4.2.1)
	
	

	25% Release Director (AS 3.0.4)
	
	

	25% Release Field Coordinator (AS 3.0.4)
	
	

	Clerical Support  (AS 3.1.1)
	
	


Record the head count of full-time and part-time students and faculty. If the ethnicity categories below differ from those used by your institution, make appropriate changes. 
	Master’s Program

	
	Students
	
	Faculty

	Ethnicity (AS 6)
	Female
	Male
	
	Female
	Male
	

	
	Full-Time
	Part-Time
	Full-Time
	Part-Time
	Total
	Full-Time
	Part-Time
	Full-Time
	Part-Time
	Total

	African American/Other Black (non-Hispanic)
	
	
	
	
	
	
	
	
	
	

	American Indian/Native American
	
	
	
	
	
	
	
	
	
	

	Asian American
	
	
	
	
	
	
	
	
	
	

	Pacific Islander
	
	
	
	
	
	
	
	
	
	

	Mexican American
	
	
	
	
	
	
	
	
	
	

	Puerto Rican
	
	
	
	
	
	
	
	
	
	

	Other Latino/Hispanic
	
	
	
	
	
	
	
	
	
	

	White (non-Hispanic/

Caucasian)
	
	
	
	
	
	
	
	
	
	

	Other Groups (please specify)
	
	
	
	
	
	
	
	
	
	

	Total
	
	
	
	
	
	
	
	
	
	


	Master’s Program

	Information Available
	Volume and Page #
	Comments

	Student Organization (AS 5.5)
	
	

	Student Handbook (AS 5)
	
	

	Grievance Dissemination (AS 5.7)
	
	

	No Credit for Life & Work Experience (AS 5.2)
	
	

	Field Practicum Restriction (AS 2.1)
	
	

	Field Manual (AS 2.1)
	
	

	6 Full-time MSW Faculty (AS M4.2.1)
	
	

	50% Release Director (AS 3.0.4)
	
	

	50% Release Field Coordinator (AS 3.0.6)
	
	

	Clerical Support (AS 3.1.1)
	
	


Section 3
Programs use the columns titled location to cite primary location.  The site team should indicate in the column titled site team findings if the information provided is of concern, adequate, or a strength.  If applicable, the team also makes comments in the comments column, citing sources of information.  Commissioners use the evaluation and comments columns to state why an AS or EP is of concern or out of compliance. (The Commission Reader for Commission Visit III uses a different font in order to distinguish her comments from those made by the Visiting Commissioner.)
	
	Location
	Site Team Findings
	
	Commission Evaluation

	Standard & Description
	Document Title/Page #
	Concern
	Adequate
	Strength
	Comments
	Com-

pliance
	Concern
	Non-

compliance

	AS 1
	PROGRAM MISSION, GOALS, AND OBJECTIVES 

	AS 1.0
	Mission statement

(EP 1.1)
	
	
	
	
	
	
	
	

	AS 1.1
	Program goals derived from mission (EP 1.1). 
	
	
	
	
	
	
	
	

	AS 1.2
	Program objectives derived from goals (EP 3) 
	
	
	
	
	
	
	
	

	AS 1.3
	Constituencies aware of mission, goals, objectives and outcomes
	
	
	
	
	
	
	
	

	AS 2
	CURRICULUM 

	AS 2.0
	Curriculum is consistent with program goals & objectives and reflects a coherent and integrated whole
	
	
	
	
	
	
	
	

	
	Curriculum is grounded in liberal arts and contains a coherent integrated foundation
	
	
	
	
	
	
	
	

	
	Baccalaureate

	AS B2.0.1
	Defines its conception of generalist social work practice
	
	
	
	
	
	
	
	

	
	Describes coverage of the professional foundation curriculum as identified in EP 4 (4.0(4.7)
	
	
	
	
	
	
	
	

	
	Demonstrates how generalist social work practice is implemented in all components of  the professional curriculum
	
	
	
	
	
	
	
	

	
	Master’s

	AS M2.0.1
	Defines coverage of professional foundation 

EP 4 (4.0(4.7)
	
	
	
	
	
	
	
	

	
	Describes coverage of advanced curriculum (EP 5) and how it builds on professional foundation
	
	
	
	
	
	
	
	

	
	Concentration curriculum includes objectives, conceptual framework, design & content, field education
	
	
	
	
	
	
	
	

	
	Program demonstrates depth, breadth & specificity of advanced curriculum in relation to professional foundation
	
	
	
	
	
	
	
	

	EP 4
	FOUNDATION CURRICULUM CONTENT

	EP 4.0
	VALUES & ETHICS

	
	Values and principles of ethical decision making integrated
	
	
	
	
	
	
	
	

	
	Students’ awareness of personal values
	
	
	
	
	
	
	
	

	
	Develop, demonstrate, and promote values of profession
	
	
	
	
	
	
	
	

	
	Analyze ethical dilemmas and the ways in which they affect practice, services, & clients
	
	
	
	
	
	
	
	

	EP 4.1
	DIVERSITY 

	
	Understanding, affirmation, & respect for people from diverse backgrounds integrated. Culture & personal identity emphasized
	
	
	
	
	
	
	
	

	
	Ensures that social services meet needs of groups served and are culturally relevant
	
	
	
	
	
	
	
	

	
	Recognition of diversity within and between groups influencing practice
	
	
	
	
	
	
	
	

	
	Students learn to define, design, & implement practice strategies with persons from diverse backgrounds
	
	
	
	
	
	
	
	

	EP 4.2
	POPULATIONS-AT-RISK AND SOCIAL AND ECONOMIC JUSTICE 

	
	Population-at-risk integrated
	
	
	
	
	
	
	
	

	
	Factors that contribute to & constitute being at risk
	
	
	
	
	
	
	
	

	
	How group membership includes access to resources
	
	
	
	
	
	
	
	

	
	Dynamics of risk factors & strategies to redress them
	
	
	
	
	
	
	
	

	
	Social and economic justice integrated
	
	
	
	
	
	
	
	

	
	Understanding of distributive justice, human and civil rights & global interconnections of oppression
	
	
	
	
	
	
	
	

	
	Strategies to combat discrimination, oppression & economic deprivation
	
	
	
	
	
	
	
	

	
	Preparation for advocacy for nondiscriminatory social and economic systems
	
	
	
	
	
	
	
	

	EP 4.3
	HUMAN BEHAVIOR AND THE SOCIAL ENVIRONMENT 

	
	Reciprocal relationships between human behavior and social environments 
	
	
	
	
	
	
	
	

	
	Empirical theories & knowledge about the interaction between and among systems
	
	
	
	
	
	
	
	

	
	Theories & knowledge of biological, sociological, cultural, psychological, & spiritual development across the life span
	
	
	
	
	
	
	
	

	
	Theories & knowledge of range of social systems 
	
	
	
	
	
	
	
	

	
	Ways social systems promote or deter maintaining or achieving health & well-being
	
	
	
	
	
	
	
	

	EP 4.4
	SOCIAL WELFARE POLICY AND SERVICES 

	
	History of social work & history & current structures of social welfare services
	
	
	
	
	
	
	
	

	
	Role of policy in service delivery & practice and attainment of individual & social well-being
	
	
	
	
	
	
	
	

	
	Knowledge & skills to understand major policies 
	
	
	
	
	
	
	
	

	
	Knowledge & skills to: analyze organizational, local, state, national, & international issues in social welfare policy & social service delivery 
	
	
	
	
	
	
	
	

	
	Understand & demonstrate policy practice skills in regard to economic, political, and organizational systems
	
	
	
	
	
	
	
	

	
	Use policy practice skills to influence, formulate, & advocate for policy consistent with social work values
	
	
	
	
	
	
	
	

	
	Identify financial, organizational, administrative, & planning processes to deliver social services
	
	
	
	
	
	
	
	

	EP 4.5
	SOCIAL WORK PRACTICE 

	
	Social work practice anchored in purposes of social work profession (EP 1.0)
	
	
	
	
	
	
	
	

	
	Strengths, capacities, & resources of client systems 
	
	
	
	
	
	
	
	

	
	Knowledge & skills to work with individuals, families, groups, organizations, & communities
	
	
	
	
	
	
	
	

	
	Developing appropriate client–worker relationship
	
	
	
	
	
	
	
	

	
	Collecting and assessing information
	
	
	
	
	
	
	
	

	
	Identifying issues, problems, needs, resources, & assets
	
	
	
	
	
	
	
	

	
	Using communication skills, supervision, & consultation
	
	
	
	
	
	
	
	

	
	Identifying, analyzing, & implementing empirically based interventions 
	
	
	
	
	
	
	
	

	
	Applying empirical knowledge & technological advances
	
	
	
	
	
	
	
	

	
	Evaluating program outcomes and practice effectiveness
	
	
	
	
	
	
	
	

	
	Developing, analyzing, advocating, & providing leadership for policies & services
	
	
	
	
	
	
	
	

	
	Promoting social & economic justice
	
	
	
	
	
	
	
	

	EP 4.6
	RESEARCH 

	
	Qualitative and quantitative methodologies to build knowledge for practice
	
	
	
	
	
	
	
	

	
	Preparation to develop, use, & communicate empirically based knowledge, including evidence-based interventions
	
	
	
	
	
	
	
	

	
	Research knowledge  to provide high-quality services; to initiate change; to improve practice, policy, & social service delivery; to evaluate own practice
	
	
	
	
	
	
	
	

	EP 4.7
	FIELD EDUCATION

	
	Field education consistent with mission, goals, & objectives of program
	
	
	
	
	
	
	
	

	
	Field sites reinforce identification with purposes, values, and ethics of profession
	
	
	
	
	
	
	
	

	
	Fosters integration of empirical and practice-based knowledge 
	
	
	
	
	
	
	
	

	
	Promotes development of professional competence
	
	
	
	
	
	
	
	

	
	Field site evaluated on basis of consistency with program objectives

	
	
	
	
	
	
	
	

	EP 5
	ADVANCED CURRICULUM CONTENT

	EP 5
	Foundation content areas (EP 4, 4.0(4.7) are addressed in greater depth, breadth, and specificity and support the program's conception of advanced practice.
	
	
	
	
	
	
	
	

	
	Field Education

	AS 2.1
	Program administers field education consistent with program goals and objectives.

(EP Section 4.7 & 5)
	
	
	
	
	
	
	
	

	AS 2.1.1
	Minimum of 400 hours of field education for baccalaureate students and 900 hours of field education for master’s level students 
	
	
	
	
	
	
	
	

	AS 2.1.2
	Admits only those students who have met specified field criteria
	
	
	
	
	
	
	
	

	AS 2.1.3
	Specifies policies, criteria, & procedures for selecting agencies, field instructors, placing & monitoring students, maintaining field liaison contacts, evaluating student learning & agency effectiveness in providing field instruction
	
	
	
	
	
	
	
	

	AS 2.1.4
	Specifies that field instructors for baccalaureate students hold a CSWE-accredited baccalaureate or master’s social work degree. Specifies field instructors for master’s students hold a CSWE-accredited master’s social work degree. Program responsible for reinforcing social work perspective if field instructor does not hold required degree.
	
	
	
	
	
	
	
	

	AS 2.1.5
	Provides orientation, field instruction training, & continuing dialog with agencies and field instructors
	
	
	
	
	
	
	
	

	AS 2.1.6
	Develops polices for employment-related placements, student assignments, & field supervision different from students’ employment
	
	
	
	
	
	
	
	

	AS 3
	PROGRAM GOVERNANCE, ADMINISTRATIVE STRUCTURE, AND RESOURCES  

	AS 
3.0
	Program has autonomy and structure to achieve goals and objectives. 
	
	
	
	
	
	
	
	

	AS
3.0.1
	Curriculum is consistent with EPAS and institution’s policies.
	
	
	
	
	
	
	
	

	AS
3.0.2
	Program administrator and faculty participate in implementing and formulating personnel policies that relate to the program. 
	
	
	
	
	
	
	
	

	AS 3.0.3
	The chief administrator has demonstrated leadership ability through teaching, scholarship, curriculum development, administrative experience, and other academic and professional activities in the field of social work.
	
	
	
	
	
	
	
	

	AS B3.0.3
	At the baccalaureate level, the social work program director who is the chief administrator, or his or her designee, has  a master’s of social work degree  from a CSWE-accredited program with a doctoral degree preferred or a baccalaureate degree in social work from a CSWE-accredited program and a doctoral degree.
	
	
	
	
	
	
	
	

	AS M3.0.3
	At the master’s level, the social work program director who is the chief administrator, or his or her designee, has a master’s of social work degree from a CSWE-accredited program.  In addition, it is preferred that the MSW program director have a doctoral degree.
	
	
	
	
	
	
	
	

	AS 3.0.4
	Chief administrator has a full-time appointment to program; at least 25% release time for baccalaureate programs and 50% release time for master’s programs
	
	
	
	
	
	
	
	

	AS

3.0.5
	Field director has a master’s degree from a CSWE-accredited program and 2 years post–baccalaureate or post–master’s social work degree experience
	
	
	
	
	
	
	
	

	AS

3.0.6
	Field director has a full-time appointment to program; at least 25% release time for baccalaureate programs and 50% for master’s programs
	
	
	
	
	
	
	
	

	AS 3.1
	Program has sufficient resources to achieve program goals and objectives
	
	
	
	
	
	
	
	

	AS 3.1.1
	Sufficient support staff, other personnel, & technological resources
	
	
	
	
	
	Addressed Below.

	AS 3.1.2
	Sufficient and stable financial supports; budgetary allocation & procedures for budget development and administration
	
	
	
	
	
	
	
	

	AS 3.1.3
	Comprehensive library holdings and electronic access; other information & educational resources
	
	
	
	
	
	
	
	

	AS 3.1.4
	Sufficient offices & classroom space, computer-mediated access, or both
	
	
	
	
	
	
	
	

	AS 3.1.5
	Access to assistive technology, including materials in alternative formats
	
	
	
	
	
	
	
	

	AS 4
	FACULTY

	AS 4.0
	Full-time faculty augmented by part-time faculty with qualifications, competence, and range of expertise in social work education and practice to achieve its goals and objectives
	
	
	
	
	
	
	
	

	
	Sufficient full-time equivalent faculty-to-student ratio; usually 1:25 for baccalaureate and 1:12 for master’s programs
	
	
	
	
	
	
	
	

	AS 4.1
	Part-time faculty assists in achievement of program goals and objectives
	
	
	
	
	
	
	
	

	AS 4.2
	Adequate faculty size for curriculum offerings in class & field; number of students; faculty teaching, scholarly, & service responsibilities
	
	
	
	
	
	See B 4.2.1 and M4.2.1

	B4.2.1
	Two full-time faculty, possessing master’s degrees from a CSWE-accredited program with a full-time appointment to the social work program
	
	
	
	
	
	
	
	

	AS

M4.2.1
	Six full-time CSWE-accredited faculty; principal assignment is to the graduate social work program; majority of full-time faculty have CSWE-accredited master’s degree & doctorate
	
	
	
	
	
	
	
	

	AS 4.3
	Practice faculty have CSWE-accredited master’s social work degree, and at least 2 years post– baccalaureate or post–master’s social work degree practice experience
	
	
	
	
	
	
	
	

	AS 4.4
	Faculty workload policy supports achievement of institutional priorities & program goals and objectives
	
	
	
	
	
	
	
	

	AS 5
	STUDENT PROFESSIONAL DEVELOPMENT 

	AS 5.0
	Criteria and procedures for student admission reflect program’s goals and objectives
	
	
	
	
	
	
	
	

	AS

M5.1
	Baccalaureate degree required for admission to program
	
	
	
	
	
	
	
	

	AS 5.2
	No credit granted for life or work experience


	
	
	
	
	
	
	
	

	AS 5.3
	Policies and procedures to ensure students do not repeat foundation content


	
	
	
	
	
	Addressed Below.

	AS 5.3.1
	Written polices & procedures for transfer of credit


	
	
	
	
	
	
	
	

	AS

M5.3.2
	Advanced standing only to graduates of CSWE-accredited baccalaureate program


	
	
	
	
	
	
	
	

	AS 5.4
	Specified advisement policies and procedures; professional advisement by social work program faculty, staff, or both


	
	
	
	
	
	
	
	

	AS 5.5
	Students’ rights & responsibilities specified & their involvement in formulating & modifying of policies; encourage students to organize


	
	
	
	
	
	
	
	

	AS 5.6
	Students informed of criteria for evaluating academic and professional performance


	
	
	
	
	
	
	
	

	AS 5.7
	Policies & procedures for termination (academic & professional)

	
	
	
	
	
	
	
	

	AS 6
	NONDISCRIMINATION AND HUMAN DIVERSITY

	AS 6.0
	Makes specific, continuous efforts to provide a learning context in which respect for all persons & understanding of diversity are practiced
	
	
	
	
	
	
	
	

	
	The program describes how its learning context and educational program and its curriculum model understanding of and respect for diversity
	
	
	
	
	
	
	
	

	AS 7
	PROGRAM RENEWAL

	AS 7.0
	Ongoing exchanges with external constituencies 
	
	
	
	
	
	
	
	

	AS 7.1
	Faculty engaged in development & dissemination of research, scholarship, or other creative activities
	
	
	
	
	
	
	
	

	AS 7.2
	Program seeks opportunities for innovation & provides leadership within profession & academic community
	
	
	
	
	
	
	
	


	AS 8 
	PROGRAM ASSESSMENT AND CONTINUOUS IMPROVEMENT 

	AS 8.0
	Assessment plan & procedures for evaluating each program objective; plan specifies measurement procedures and methods
	
	
	
	
	
	
	
	

	AS 8.1
	Implementation of plan; analysis used continuously to affirm & improve program
	
	
	
	
	
	
	
	


Section 4

This section is used by the Site Team Chair to provide a summary of the Team’s findings.
1. Site Visit Date:

2. Site Team Members:

3. Groups and Individuals from the Program and Institution who met with the Site Team:

4. Areas of Strength: From Section 3 list the number of the standard(s) marked as “Strength” including associated comments.
5. Areas Needing Additional Content and/or Clarification:

a. From Section 3 list the number of the standard(s) marked as “concern” including associated comments.
b. Additional comments to communicate your understanding of the program:
Section 5
This section is used by the Visiting Commissioner to provide a summary and recommendation for Commissioner Visit III. 

1. Site Visit Date:
2. Commissioner Name:

3. Groups and Individuals from the Program and Institution who met with the Commissioner
4. Recommended Decision:

5. List and number areas of concern and/or non-compliance and, for each, cite the Accreditation Standard and/or Educational Policy.  For areas of concern and non-compliance, write a brief discussion including the issue and how you would instruct the program to fix it.  Your brief statement becomes language for use in the COA decision letter.
a. Areas of Concern:
b. Areas of Non-compliance: 

Section 6
This section is used by the Commission Reader to make a recommended decision to the Commission for Commissioner Visit III, Initial Accreditation, or Reaffirmation.
1. Commission Reader Name:

2. Recommended Decision:
3. List and number areas of concern and/or non-compliance and, for each, cite the Accreditation Standard and/or Educational Policy.  For areas of concern and non-compliance, write a brief discussion including the issue and how you would instruct the program to fix it.  Your brief statement becomes language for use in the COA decision letter.

a. Areas of Concern:
b. Areas of Non-compliance: 
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